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saidagreement
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of the
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AGREEMENT

by and between

Monroe Township
and

United Food Commercial

Workers Union

Local

1360EFFECTIVE
DATE

January
1

2009
EXPIRATIONDATE

December
312011

ThisUnion
contract

negotiatedforyou
byUFCW

Local1360carefullyexplains

in
detailallofthe

terms

and

conditionsofyour

employment
and
your

manyrightsand

benefits

as

aUnionmember

Youshould
read

this

agreement

carefully

because

itisimportant
for

youto
befullyawareofall

these
protectionsand

benefitsandto
understand

howtheyhelp

you on
the

job
When

all

of the
provisions

of

thiscontract
are

observed

you
receive

the

fullmeasure

of
benefit

you

areentitled
to

in

returnfor
your

hours
oflabor

Inadditiontoprovidingjob
security

thiscontract has
an

efficient

grievance
procedure

for
theorderly

and

fair

settlement

of

any

problem

you

may

encounter

in

the

course

of

your

employment

If

you

have

any

questions

regarding

the

rights

or

benefits

under

this

agreement

please

ask

your

Shop

Steward

or

Union

Business

Representativefor
assistanceAlsofeelfreetocallor

visit

theUnion OfficeRememberhelp
is
always

asclose
to

you
asyour

telephone

Sincerely
and

Fraternally
Sam

FerrainoPresident

FORASSISTANCE

WITHPROBLEMS
ON

OR
OFF
THE

JOB

CALLNJ1 888YES

1360

PA1
215922

2816
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THIS AGREEMENT is made and entered into

thisday o c by and between

MONROE TOWNSHIP hereinafter

referredtoasEmployerorTownship
and

UNITED FOODANDCOMMERCIAL
WORKERS

UNIONLocal 1360

hereinafter

referred

toas Union
chartered

by

UNITED
FOOD

AND
COMMERCIAL

WORKERSINTERNATIONALUNION
affiliated

with AFLCIO
CLC ARTICLE

I

PURPOSE

The

Employeractivelyparticipatedinjoint
negotiations

through itsauthorizednegotiating
representative

and
withthe

Union

which

negotiationshave
resulted

in

this

Labor

Agreement

establishing

mutuallysatisfactoryconditions of employment

asmore particularly hereinafter set forth ARTICLEIIRECOGNITION

The Employer recognizes the

Unionas
the

exclusive
representative

ofallfull

time

andregular
part

timewhitecollar
and

bluecollar
employees

except

police
confidential

managerial
executivesprofessionals

craftemployees
andsupervisors ThisAgreement

shall

be

applicableto

the

classificationsset

forthin
Appendix

A
and

such

additional

classifications
asthe

parties

mayagree

toin
the

futureIt
is

understood

that

uponexceeding four

4
months

anytemporary
or

seasonal
positions

shall

be

deemed
permanentand

shallbe
included

in the
unit

However any
employee

hired

to

replacea permanent

employee
on

a leave
ofabsence forunionbusiness

pursuant
toArticle

VII

SectionA

5shall
bedeemedatemporary

employee for
theduration

ofthe
permanent

employee s
leave

of

absence
The

parties

agree
thatnonbargaining

unit
employees

may not
be

used
in

a

manner

which
underminesthebargaining

unit
or

itscontractual
rights

Whenevera
new

job

classification

isestablished

the

Townshipwill

notifythe
Unionofitspositionregarding

inclusion
ofsaidtitle inthe

bargaining

unit
andifmutuallyagreeableshall

enter
intonegotiationswith respecttosalary

and
othertermsandconditionsof

employment
asmaypertain specificallytosuch

classification
Anydisputeoverinclusionof

a
titleshallbe

resolved
by

PERCARTICLE
IIIDUESCHECKOFF

AGENCY

SHOP
AThe Employer

agrees
to

checkoff
initiationfees andregular

Union

dues
uponpresentation 1



to it ofa lawful check offauthorization executed by the employee

B The Union shall certify to the Employer the amount of

regular
Union

dues

to
be

deducted

pursuant

tothe check offauthorization

CSaid
deductionsshallbeon

a

bi

weeklybasis and

remitted
to

theUnion
onamonthlybasis

D

The

Townshipagrees to deductthe

representationfee
inlieu ofdues

from

the
earningsof those

employees
who

electnot
tobecomemembersof

the

Union
andtransmit the feeto

theUnion
asthemajorityrepresentativeThe

representation
feeshall be eightyfive

85percent
oftheregularUnion

membershipdues
feesandassessments

and
notice

ofsaid
amountshallbefurnished

to

the
Townshipin writing

by
the

majorityrepresentative
TheUnion agreesto

establish

and
maintaina demand andreturn

systemin
accordancewiththeprovisions

of

State

lawE Payment ofdues

orthe
representationfeeinlieuof

dues
shallcommenceon

the
30th

dayfollowing
thebeginningofanemployee

s
employmentina positioninthe

contractual
bargainingunitoronthe

lOth
dayfollowingre entryintothe

contractual
bargainingunitinaposition

included
inthebargaining unitARTICLEIV

GRIEVANCE
ANDARBITRATIONPROCEDUREA

A

Grievance
shallbe any

difference
of

opinioncontroversy
ordisputearisingbetween

the

parties
heretorelating to

the
alleged

violationof
interpretationorapplicationof

any

of
theprovisions of thisAgreement

BA
grievancetobeconsidered

in

this
proceduremust be initiatedby

theemployee
withinfourteen14workingdays

fromthe
time

the

employee

knew

orshould
have

known

of

itsoccurrence
C

Failure

at

anystep
of

this

procedure

tocommunicate
the

decisionon

agrievance
withinthe specifiedtime

limits

shall

permitthe aggrieved employeeto

proceedto
thenextstepFailure

at

any
stepof this procedureto

appeala
grievancetothenext

step

within

thespecified time

limits
shall

bedeemed
tobeacceptanceof

the

decision
renderedat that

step
D

Itis
understoodthat employeesshall

during

and

notwithstandingthe pendency

of
any

grievance continue
toobserve allassignmentsand

applicable
rulesand regulations ofthe

Townshipuntil
suchgrievancehasbeen

fullydetermined
2



LEVEL ONE INFORMAL PRESENTATION

An employee with a grievance shall first discuss it with his immediate supervisor foreman

either directly or through the Union s

designated

representative

with

the

objective

of

resolving

the

matter
informally

LEVEL

TWO

DIRECTOR

Ifthe
grievance

isnot
settled

through

LevelOnethesame
shall

within

five
5

workingdays
of

thesubmissionat
Level

One be

reduced

inwriting by the
employee

and
submitted

to

his
her

Director

or

any

person

designated

by

him

her
and

the

answer

to

such
grievance

shall

be

made

in

writing

with
a

copy

to

the

Union
within

five

5

working

days
of

submission

LEVEL

THREE

BUSINESS
ADMINISTRATOR

Ifthe
grievanceisnotsettled

through
LevelTwo

then
the

aggrieved
shall

havethe

rightwithinfive

5
working

daysof

the
receipt

of
the

answeratLevel
Two

to
submit

such
grievance

to

theBusiness
AdministratorAwrittenanswertosuchgrievanceshallbeserved

uponthe

individual
with

acopy

totheUnion

withinten

10
calendar

days
after

submissionLEVELFOURMAYOR
If

thegrievanceisnotsettledthroughLevelThreethenthe

aggrievedshall
have

the

right

within

five
5

working
days

ofthe receipt
of
the

answer

atLevel

Three
tosubmit

such
grievance

to

the
Mayor

A

writtenanswer

to
such
grievance

shall
be

served

uponthe

individual
with

a
copy

to
the
Union

within
twelve12

calendardays after
submission

LEVEL

FIVE ARBITRATION1 If the
aggrieved

is
not satisfied

with

the disposition of
the

grievance
at

Level
Four

the

aggrieved

may
proceed

to

arbitration by
giving

written
notice

thereof
to

the

Mayor
within

thirty
30 calendar

days

after
the

decision
at

Level

FourThe
Union shall

make

the
final

decision
to

proceed

to
arbitration

2
The Mayor

and

the
Union

shall attempt to
agree upon

a mutually acceptable
Arbitrator

and
secure a

commitment

from said Arbitrator
to

serve
If

within
twenty

20

working
days

after

writtennotice of intention
to

proceed
to arbitration

the

parties are unable
to

agree
upon

anarbitrator a
request

for a list
of

arbitrators
shall

bemade

to

theAmerican

ArbitrationAssociation

The

parties

shall then
bebound

by

the

rules
and

procedures
of

theAmerican
Arbitration

Association3The
Arbitratorshall
limithimself

tothe
Agreement

and

theissues

submitted

tohim

and
he

shall
consider nothing

else

He

can
add nothing

to

nor

subtract
anythingfrom

3



the Agreement between the parties orany policies ofthe Township The decision of
theArbitrator shall befinal

andbinding
onthe

parties
Thedecisionshallberendered

within
thirty30days

of
the

completionof
theArbitrator shearingSince

it
isimportant that

grievances
beprocessed

as
rapidlyaspossiblethenumber

of
daysindicated at

each

levelshouldbe
considered

asa
maximumand everyeffort

should

be

madetoexpedite

the
process

4

The
costfortheservicesof

the Arbitrator
and

the
cost

of
the

hearing

roomshall
be

shared

equally
between

the
parties

ARTICLE

V
SENIORITYA

Seniorityisdefined

as

the
employee

s

accumulated
lengthof

service
withthe

Township

Seniority

lists

shall
be

established

bytheTownship
one

I

timeeachyearand
submitted

to

the

Local
Union

1
When

a

position
becomes

available

it

shallbe
posted

prior

to

recruiting

from
outside

B

Employeesreturningfrom
military

service

shallhavetheir
wages

and
classification

determined

bythe
then

existing

lawprovided
they

apply

for

work
withinthe

required

period

in

the

Veteran

s

Reemployment

Rights Actrequirements
Said

job

restorationshall
be

consistent

with

the
thencurrent

VeteransReemploymentRightsAct
C

1
Inthe

case
oflay

off
due

to

lackofworkofan
employee

seniority

shall

be

thedetermining

factor

2

TheEmployer shall
givesixty60days notice

to theUnionand the
employee ofanintended

layoff ARTICLE VI MANAGEMENT RIGHTS A The

Township hereby retains

and reserves unto

itself without
limitation

all

powers rights authority duties and

responsibilities

conferred upon

and vested in

it by
the Laws and Constitution

of the State of New Jersey and

of the United States
foregoing the following rights 1 The

executive management and administrative control of

theTownship

Government and
its properties and facilities and the activities

ofits employees4



2 To hire all employees and subject to the provisions of law to determine their

qualifications and conditions for continued employment or assignment and to

promote and

transfer

employees3Tosuspend

demotedischarge
or
take

other
disciplinary
action

forgoodandjust
cause

according
to

law
subject to

the

grievance

procedure
ARTICLE VII

LEAVE

OF

ABSENCE
WITHOUT PAY

A

The

Township
of Monroe

maygrant
the

privilegeofa
leaveof

absence without
pay

for
anappropriate

reasonto
a

permanent

employee

for

a
period

not
toexceed

six
6months

at
any
one

time
1Arequest

for
leaveof

absence
shall

besubmittedtotheimmediatesupervisoratleasttwo2

weeks

prior
tothe

anticipated
start

of

the

leave

except

in
case

of emergenciesThesupervisorshall
forward

hisrecommendation tothedepartmentheadwhoin turnwillforward
hisrecommendation
to

theBusinessAdministrator
2

Such
leavesofabsence may

be
renewed for

an additionalperiod

notto exceedsix6monthsonlybyformal

actionofthe
Mayor

with
the

approvalofthe governing
body

No further

renewal

may be
grantedexcept
upon

the
approvalbythe

Department
of

Personnel
for reasons

as

establishedbyCommissionRegulations3
Notice

ofallleavesof absence

withoutpayand
renewals

ofsuchleaveshall

be

forwarded
forthwith
to

theNew

Jersey
Departmentof

Personnel
4During

any
such

leavehealth benefits
shallbe

madeavailabletothe
employeeatthe

election
of

the

employeeand at
the
employee

s
expense

pursuantto
COBRA

except for

leavetaken
pursuant

tothe
FMLA

5

Employees

who
are

appointedor
elected

to
a

Union

position

shallbe
granted

a
leaveof absenceupon

proper

writtennoticefromthe

employee
andorthe

Unionatleast two2weeks priortotheleave
wherepracticable

During

anysuchUnion
leave

healthbenefitsshallbemadeavailable
to

the employee

at

the

election of

theemployeeand attheemployees
expense

or

the

Union sexpense
onbehalfofthe

employee

pursuantto COBRA
At

theendof
theleave

ofabsence the

employee

mayelecttoreturn to
employment
withthe
Townshipwithoutloss of

seniority

attheirformerwagerate

plusany
increaseorless

any
reduction

that mayhavebecome effective
during

the
employees

leave

of

absenceAny
time
spenton

a
leave

of
absenceunderthissubsection

shall

be considered
as

time
workedfor

purposes
of

seniority
entitlementtovacationpersonal

holidaysand
other

termsand
conditions

of

employment

Nosuchbenefits
shall accrueduring

the
employee

sleave of

5



absence at the Employer s expense provided however that the Union may pay to the

Employer the value of the benefits that would have accrued

during
the

leave

of

absencesoas
to

entitle

theemployeetothebenefit
thereof
Any

employee
who

is
hired

toreplace

anemployeeonaUnion
leave

of

absence
shall

be

deemed
atemporary

employee

for
the

duration
of

theemployees

Unionleave
of

absence
BFamilyandMedicalLeavePursuanttoNew

Jersey

Family
LeaveAct

FLA
and

or
thefederal
Family

and
MedicalLeaveActFMLAeligibleemployeeswithatleastone1yearofserviceandwhohaveworkedtherequirednumberofhours1000hoursovertheprevious12monthsfortheNJFLA1250hoursovertheprevious12monthsfortheFMLAshallenjoyallrightsandbenefitsunderthoselaws

including

continued

health

benefits

for

a

period

of

twelve 12weekswhileonleave
Eligible

employeesshallconsult
the

TownshipsFamilyMedicilLeave
Policy

forapplicable
procedures

entitlement

and rules

related

to
such

leave

To
theextent

permissible
by

law
any

such

leave

taken
under

FMLA

orNJFLA
shall

run
concurrently

toanysick
leaveas

long
as

such
leave

also

qualifies for
family
medicalleaveunder

state
or

federal

law
This

shall

not

apply

to disability

leave

which
shall

run
consecutive
to

leave
under

theFMLA
Upon

the
exhaustion

of
all

sick
leave

duringa
leave

taken
under

FMLA
orNJFLA

the

employees

may
use
butare not

required
touse

anyavailablepersonal
orvacationleaveARTICLEVIIIUNIONACTIVITIES

A
There

shall
benodiscrimination

against

anyemployee

because
oftheirUnion

membership

or
activities

Neither shallthere
beany

discrimination inemployment
because

of
race

color
creed

age
or

sex
B

Bulletin
boards

onthe

Employer

s
premisesmaybeusedbytheUnionprovidedanynoticespostedthereonarefirstapprovedbytheEmployersPersonnelDepartmentTherequirementshallnotapplytoUnionmeetingnoticeswhich

containonly
timeplaceand

date
ofmeeting

CShopStewardsshall
be

permitted
tohandleUnionrepresentation

mattersduring

workinghours

without
lossofpayupto

a

maximum
of

one

hour
per

weekor
such

additional
time

as
may

be

necessary
and

mutuallyagreed
to

between
the

Township
and

the
Union

Union
officials

will
continue

the

practice

of

notifying

their

supervisor
prior

to
taking

time

off
for

Union
activity

6



ARTICLE IX

UNION STEWARDS ENFORCEMENT OF STANDARDS

A The Union will use its best efforts to secure as stewards a high caliber ofemployee who

shall be

requiredtoconformto
the

standards

and

qualificationsrequired

by

the

Union

BThe

Union

shall

furnish

theEmployer

with

a

complete

listofthe
Stewards

which

listshall

be

supplemented

from

timeto
time

as

necessary

CThe
Union
shall

enforce

the
rules

andregulations
of

the
Employer

andthrough

adviceinstruction
and

example

maintain
the

highest

standards
of

work
ARTICLE

X HOURSANDOVERTIME
A

The basicwork
week

before overtimeshall
be

forty40

hours

BAllhoursworkedin
excess

of
forty
40

hoursper
week

all

b
ompensated

at the
rate

of
one

andone

half1
iitimes theemployee

s

hourly

teA

hours
workedby

fulltime
employees

on

Saturdays
shall

be

compensated
atthe

ate
ofe

andone
half

l

ii
times

the

employee

shourly rate

All
hours

workedby
time

mployees

on
Sundays

shall

be
compensatedat

double2
times

the employee
s

ourl

rate
All

hours

worked

byfull

time

employees
on

the holidays
setforth inArticleXIII

0
thisAgreement

shall

becompensated

atone
andonehalf1

iitimes
theemployee

s

hourly
rate

inaddition
to

which

the
employee

shall

receive
eight8hours

of
holiday

payat
the

employees
straight

time

rate
CAllemployees

shall
be

entitledto
a

thirty
30minute

duty

free

lunchIt

is
understoodthat

foregoingone
slunchbreakdoesnot

mean
theemployeeis permittedto

leave

work
earlyunlessauthorizedbythe

employee
ssupervisorD Determinationofthe

starting
timeofdailyandweekly

work
schedulesandthe numberofhours

of
workshallbemadeby

the
Employerprovidedhowever

that
the

Employershall
post

in
eachdepartment

no

later
than12 00

noon
on

Fridaythe
workschedule ofthe

employees

in
thatdepartment for thefollowing

workweek
Theseschedules shallcontaindaily

starting
andquitting

times

and
designate

theday
ordaysoffE

Each

employee
shallbe

entitledto
one

fifteen
15

minutes

break for each half
day

ofwork
It

is understood that
foregoing

ones break
does

not mean the
employee

is

permittedto
leaveworkearlyunless

authorized
by

the
employeessupervisorFOvertimeshallatalltimesfirstbeofferedbyseniorityandona

rotating
basis

to
qualified

volunteerswithintheDivision

wheretheovertime
exists

If

thereareinsufficient
qualified

volunteers

withintheDivision
overtime

will

thenbeoffered
by

seniority

andonarotating
7



basis to qualified volunteers who workin the Department where theovertime exists Ifthere

are insufficient volunteers withinthe Department overtime will thenbeoffered byseniority
and

onarotating
basis

toqualified

employees
Township

wide

If

thereareinsufficient
qualified

volunteers
Township

widethen qualified
employees

within the Division
where

the overtime exists may be called in to work
the

overtime in reverse order of seniority
If

there

are insufficient qualified employeesfromthe
Divisionto

fill
theovertime

needs

thenqualifiedemployees
within

the

Department

where

the
overtime
exists

maybecalled
in

to

work

the
overtime

in

reverse

order

of
seniority

Where

thereareno
volunteers

employees

may
decline

towork
the

overtimeforgoodcauseonlySeniority
listswill

be
establishedwhich will

list
those employeeswho

areinterested

inovertime
Employees

can

add

or

withdraw
their

names

on

a

monthly
basis

No
employee

shallbe
permitted

toauthorizetheir
ownovertime

GOvertime
shall

be

paid
to

employees

incashinthe
pay

period
in

which
it

was
earnedWheredepartmentalbudgetary

constraintsexistovertime maybe
paid
in

compensatory

time

at

theappropriate
rate

ARTICLE
XI

CALLINTIME

A
Anyemployeewhois
requested
bythe

Townshipandmust
returntoworkduring
periods
otherthanhisher

regularly
scheduledshiftshallbe

guaranteednot

lessthantwo2
hours

call
in

payregardless
ofthe numberof

hours

actually
workedThiswill

be
compensated

attime
andahalf1Yz

forhoursworked

in

excessof
forty

40BEmployeeswho

arerequired
by

the
Township

to
remain

on

call
beyond

their
basicwork week

shall

receive
on

anannual

basis
a

lump

sum
payment not
on

base
of

25000
Said

paymentshall
be

made
atthe

end of eachyear
forthe

precedingyearand
shall

be
prorated

if
the

affected
employeeworks

lessthanfull
year

for
theTownship

ARTICLE

XII
SICK

LEAVE

A

Sick

leave
is

hereby
defined

tomean
the

absence
of

anemployee
from

duty
because

of
personal

illnessor
other

health

conditions

that

prevents
the

employee

from

doing

the
usual

duties

of
the

employees
position

B

Afulltime
orregularpart

time

employee

who
is

unable
to

perform

his
or

her
assigned

duties

becauseof
personalillness

injury

or
other

health
condition

shall

beentitled to
receive

sick

leave
with

pay
Sick

leave may
also

beused
to

enable
an

employee
to

obtain

care
or

treatment
of

a

health
condition

or

for
the

care
of

an
ill

immediate

family
member

The

immediate
family

shallmean fathermother
wife

husband
child

brother

sister

including

those
with

step

relationships
or

anymember of
employee

s

immediate
household

livingwith

8



the employee When sick leave is used for the sole purpose of attending medical

appointments the employee shall be required to produce a note from the medical provider

confirmingthatthe
employee
attendedthe

appointment
C

All

full

timeemployeesshall
be

afforded
paid

sickleave on
the

basis of one
I

working day per month up to the end of
the

first year and IS working days
of

paid

sick leave for eachcalendaryear
thereafterPart

time
employeesshall

be

entitledtopaid
sick

days

on

a

pro
rata
basis

DAnemployee
commences

earning

sick

leave
from

the

day

of

hiring
and

as

longashe
she

is

actively
working

orbeing
compensated

forvacationpersonalleaveorsick
timeE

Sick
leavebenefits do

not
accumulate duringany

leaveof

absenceor
disciplinary

action

which

exceeds

thirty
30

days

F

Sick

leave
may

be
taken

inhourly
increments

GSickleave
nottaken

byan
employee

in

anyone
1

year

shallthenaccumulatefrom
year

to
year

without
limit

H
Uponcompletionoffive

5yearsan employeewill
have
the

option

to

sell

backup
to

eight
8

daysatone

hundred
100percentaccumulatedunused
sick
leavefor

thatyearprovided
thattheemployeehas
accumulated
andreservedaminimum

of
sixty60daysof

unusedsick

leaveandtheemployee
notifies

the
Township

inwriting
ofhis herintent

to

buy
backthesick

leave
by

November1st
Therequestistobe

approvedbythe

Township

byDecember
1st

andpaymentwillbe

receivedby
December

14th
I

An
employee

who

retires
with

a
minimumof fifteen

15

years
of

servicewith

the
Township

shall

be
paid for
seventy

five
75

ofhis
her

unusedaccumulated
sick

time
atthe

employee s rateof
payup

toamaximum
of

10
000

For
the

purposes
ofthis

Articleretirementis
defined

as
eligibilityfor

pension

benefits
under

PERS

J

If

an
employee

dies
while

inthe
active

employment
ofthe

Townshiphis
her

estate
shall

be
paid

seventyfive
percent

75

of

all

accumulated
but

unused

sick

time

up
to

a

maximum
of

10000
K

Any

employeewhois
absent

for

reasons

that
entitle

him
her

to

sick
leave

shall
notify

his

supervisorpromptly
butnot

later

than
one

1
hour

before

theemployee s
usual

starting

time
except

in
cases

of emergency
where

theemployee
is

unable
to

do
so

In

the
absence

of
the

supervisor

employees
shall

contact

the
Department

Head
or

Human
Resources

Department

or
may

leave

a
message

ona voicemail
number

designated
by

the

Township

Failure

to
follow

the

notification
procedure

couldresult in
the

denial

of
sick

leavefor

that

9



absence andor other disciplinary action The following conditions apply

1 Employees are required to produce a doctor s certificate verifying the

needfor
sick

leavewhenthe

employee is
absent

from
work

forthree
3or

more
consecutivedaysFailure

toproduce
a

doctor
s

certificate
may

because
for

denialofsick
leave2
The
Township

reserves theright
to

have

an
employeeexaminedby aphysician

appointed
andpaidfor

by

theTownshipinordertoverify
the

employees
fitness

toreturntoduty
Insuchcases

theemployeewillhave

the
right

to

be

examined

by
his

her

ownphysician
to
verify

fitness
to

return

to

duty

Where

the

physicians

opinions

conflict
the

employeeshallbe
examined

by
anindependentphysician

mutually
selected

bythe
Unionand

theTownship
whose

opinion

shall

be
binding

on

the

parties

TheTownshipshall
bear

the

costs
ofthe examinations

and
written

opinions

if
anyL Inthe

event

sick
leaveisnot

approved
or

the

employeehas
exhausted

his
her

accumulatedsickleave
the

absence

may
be

without
payor

charged
to

employees

vacation

at
the

TownshipsdiscretionAn
employee

who

ischarged
with

vacation

time

underthis
subparagraph

and

who

subsequently

hasinsufficientvacationtimetocover
a

scheduledand
approved

vacationwill
be

entitledtotake
vacation

withoutpayARTICLEXIII DISABILITYLEAVE
ANDWORKERSCOMPENSATION

BENEFITS
A

Disability
Leave

For
the

purpose
ofthis

articlea
disability

is

hereby

defined
as

an
illnessor

nonworkrelatedinjuryinwhich

an
employee

whois
under

aphysicians
care

is

deemed

through

medical

diagnosis
as

unable
to

performthe
essential

functionsoftheir
job

duties
Any

leave
taken

pursuant
to

this Sectionshallbedeemedto
run

consecutive

to

and

subject

to

the
terms

of

provisions

ofthe

Family
and

Medical
Leave

Act

and

the

New

Jersey

Family

Leave

Act

and

theTownship

s

Family

Leave

Policy

1

Employees

who

meet

eligibility

requirements

as

defined

by

NewJersey

law

and

who

are

disabled

through

illness

or
non

work

related

injury

shall
be

granted

disability

benefits

pursuant
to

the

following

schedule

10



At Least Less Than Full Salary One Half Total

Years Years Weeks Salary Weekly
Weeks Coverage

Weeks

23
4

7
11

3

4
4

12164
5

4

1721
5

6818

266

7

8

23
31
7

88
28

36
8

983341910
123446101512405215201438522025

1636
52

25

30

1834

52
30

over
20

32
52

2A

disabilityentitling

anemployee
to

theabovebenefitsisdefinedaseight8calendardaysofcontinuousabsencefromemploymentAnemployeewhoisondisabilityandusesallofthefullsalaryweeksmust

utilize

all
accrued

sick

leave

days

before

being
placed

on
one

half
salary

under
the

disability

schedule
3

When

disability

leavebenefits
set

forth

in
the

above
schedule

are

usedforany

period

oftime

an
employeemustreturntoworkfor

a

minimum ofsix

6
monthsbefore

theemployee
is

eligible
to

receivedisability
leave

benefitsagainexceptwherethe needfor
disability

leave
arisesoutofthe

same
disablingconditionor

unless
approved
by

Township
CouncilAll

requests

for

disability

leavebenefits
arising

fromanydisabling conditionwhichoccurspriorto
theexpirationofthe

six6
month

periodunder
this

subparagraphshallbesubmitted
to

TownshipCouncil
for

approval4Employeesshallbesubject toapayroll
deduction
of5

00per

pay
perioduptoa

maximum
of120

00

annuallyfordisabilityleave
providedunder thissectionAll
deductions

shall

be
takenon

a

pre
taxbasissubject

to Stateand FederalLaw11



5 An employee who accepts or performs other work for pay during
a

disability
leave

without
IhePrior

the

Township
may

be
dismissedbythe

Township

TheTowns
ns

e

unreasonablYWithheld

6

Effective
December

3
1

an
eligible

employee

who

is

disabled

asdefined
in

this

Article
shall

begrante

pursuant

the

following
schedule

At

Least
Less

Than
BenefitBenefit

Total
YearsYears

Weeks
Weeks
Weeks

@75
Pay@50Pay

Supplemented
23

4
7

11344121645417

2156
818

266
7

8 23317

8

828368
9833419 10
12

3446
10

151240
52

15

20
14

3852
2025

1636
52

2530
18
34 52

30over
2032

52

7Anemployee
maysupplement

their

seventy
five

percent75
disabilityentitlementpaywith

accrued
sick

leave attwentyfive
percent

25

to

achieve a totalofonehundred

percent

100

pay
BWorker

sCompensation
Benefits

1

Employees absentdue
to

work

related
illnessor

injury
shall

be
compensatedat

one
hundredpercent

100
of
their

applicable
rate12



ARTICLE XIV

HOLIDAYS

A During the time ofthis Agreement the following holidays or the days observedas such

shallbe
celebratedNew

Year
sDayGoodFridayVeteran

s
DayChristmasDay

Martin
Luther

KingDay
MemorialDay LaborDayThanksgiving

Day
Fridayafter Thanksgiving

President
sDay

General
ElectionDayEasterMondayFourth

of
JulyFor all

holidays

listedinthis
Paragraph

andin
accordancewith ParagraphC

Full

time

employeesshallreceive

eight
8

hours

of
holidaypayattheirregular

rate of
pay

B
Holidays

which
fall

on

aSaturday
shall

be

celebrated
on

the
preceding

Friday

Holidays
thatfall

onSundayshall

be

celebrated
on

the

following
MondayC

In
orderto

be

eligible

for

holiday
pay

the

employeemustwork
his

her

scheduledworkdaybefore
and

hislher

scheduled

work
day

after
such

holiday

unless
the

employee

is

onan
approved

paid

leave

An

employee
who

calls

outsickfor
the

work

periodorday
immediately

prior
to

or

aftera
holiday

shall

notbe
eligible

to

receive

holiday
payunless

the

employee

provides

a

physician

s

note

for theabsence
ARTICLE

XV

PERSONALDAYS
A

All

full

time
employeeswith

atleastninety90
days

of
serviceshall

be
entitled

to
two

2

paidpersonaldayswithineach
calendar

year

Full

time

employeesshall

receive

eight

8hours of
payforeach personal day

at theirregular rateof
payB Noemployee

shall be required to state areason

whenrequestinga

personal leave day

However personal
days

are

not to be used in

conjunction

with vacation

Personal days must

berequested
from the appropriate department

head forty eight 48 hours in advance

unless an emergency exists
C Personal days shall not be

usedbefore or after a holiday

exceptin

emergency cases
DPersonal days shall not accumulate from

yearto year13



ARTICLE XVI

VACATIONS

A All full time employees shall be entitled to annual vacation with pay in accordance with

thefollowing
schedule

Employees

hired

priorto

January
1

1996

1Fromzero

0to
one

1

yearofservice
one

1working
daysvacationpermonth2After

completing

one
1 yearof

servicebut

less
than

three
3

years
twelve

12

daysvacation
3

After
completing

three3

yearsofservicebut

lessthan ten
10

years
fifteen15

days
vacation

4
After

completingten
10

years

of
service

butless

than
fifteen

15
years

twenty20
daysvacation

5Aftercompleting
fifteen

15years
of

service but
less

than

twenty
20 years

twenty
five

25

days
vacation

6
After

completing

twenty 20 years
of

servicebut less

than
twenty

five 25
years

thirty 30 days
vacation

Employees

hired

on
or

afterJanuary119961
From

zero0toone
1

year
one1working

day svacationpermonth2After
completing
one

1
year

of
service

but

less

than

ten

10

years

twelve
12

days
vacation3

After
completingten10yearsof

service
butlessthan twenty20

yearsseventeen
17days vacation4After

completing
twenty20or

more
yearsof

service
twentyfour 24daysvacation

B
Vacationsshallbe creditedto

allemployees accountson
a

calendar

year
basis Whenan

employee

svacationentitlementincreases
on

their
anniversary date

they
shall

be
entitledtoalladditionaldaysforthatcalendaryearwithoutprorationIfanemployeeleavestheemploymentoftheTownshipforanyreasonpriortoJuly1theemployeeshallbeentitledtovacationona

prorated

basis

Employees
leaving

the

employment
of

the

Township

afterJuly
1

shall

be

entitledto
their
fullvacationentitlementforthatyear14



C Full time employees shall receive eight 8 hours ofpay for each vacation day at their regular
rate ofpay Part time employees

shall
be

entitled tovacation
leave

with

pay
on

a

pro
rata

basisin

accordancewith
the

above
schedulesARTICLE

XVII HEAL

THANDWELFARE
ATheEmployer

agreestoprovidemedicaldental

and

prescription

plancoverage
to

full
time

employeesand
their

eligible

dependentswhoseregular

work

scheduleisatleast
thirty30hours

perweek1EffectiveApril

1

2010
theTownship shall

providefree

ofchargeall
bargainingunitmembers

and

their
eligible

dependents

withthe

existing

Patriot
VPlanwithafivedollar

5

00

co
paymentplan

for

doctor

svisits
andtheexistingfive

dollar
5

00 copayment
planfor

drugprescriptions 2 EffectiveDecember312011the
townshipshallprovide

freeofcharge
allbargainingunitmembersandtheireligibledependentswith

the
existingPatriotV

Plan

witha

ten
dollar1000

co payment

plan

for

doctors
visits

and

aten
dollar

10
00

co
payment

plan

fordrugprescriptions
3

Mail

Ins
formaintenancedrugs

shall
remainfreeof

charge
for

the

periodofthis
collectivebargaining

agreement
4Bargaining

unit
membersshall

be
permittedto

elect
thePatriot

X
Plan

by supplementing

the
costthroughpayrolldeductionthedifferencebetweenthePatriotV

Planpremium

and

thePatriot
XPlan

premium

5The Townshipagrees
to

provide
allemployees

and

eligibledependentscovered
bythis

agreement
withdental

and
visionplans

at
thesame

benefit
levelexisting

in
the

offered Plans

at
thetimethisAgreementwasexecutedBTheTownshipshall

makepayments

to

eligibleemployees
whoagree

in

writingto waivetheir
medical

benefits
pursuantto

a

cafeteriaplanauthorized
by

Section

125
of

the
Internal

Revenue

Code
The

following
terms

shall

apply
1

In
order

to

be
eligible

employees
must

show proof
of

other
current

medical
coveragethrougha

spouse

s
employer

or
other

source2
Any

employee
choosing

not

to
accept

the
Township

health

insurance
plan

must
provide

written

notice
to

the
Human

Resources
Departmentof

their
decision

to waive insurancebenefitsby
November

30thofthecurrent yearto
take

effecton
January

15tof
thefollowingyearThis

optionmust
beinitiated yearly

15



3 Payments in the amount ofTwo Hundred Dollars 200 00 shall be made on a

monthly basis so

longas
the

waiverremains ineffect
beginning

with

the

monththe

benefit

ceases

C

The
Township

agrees

to

provide
every

employeewhoseregularwork
schedule

is

at

least

thirty
30

hours
perweek alife

insurance

policy

in

the
amountof

15
00000 ARTICLE

XVIII
LONGEVITY

Monroe
Township

setsforth
the

following longevityprogram
which

shallbeeffectiveJanuary1

1987Employees

hired
prior

to
January
1

1996
1

After

the
completion
of

five
5years
of

service

each

employeeshall
be

entitledtotwo
2

percent
per

annum
of

his

herhourly
base

pay

2

Afterthe

completion
often10

years
ofserviceeachemployeeshallbeentitledtofour

4percent
per

annum

of

hisher
hourly

base
pay3
Afterthecompletion
offifteen
15yearsof

service

each
employee

shall

be
entitledto
six

6

percent
per

annum

of
his

her

hourly

basepay
4

After

the

completion

of

twenty

20

years of

service each employee
shall

be
entitled

to
eight

8

percent
perannumofhis
her

hourly
base

pay5
Effective January 11997

longevitywill

berolled
into

employee swagerate

for

all purposes
except
that

it

will

not be

included
as

part

of
the

basewageratefor

thepurpose

ofcalculating

wage
increases

for

theremaining

termof
the
AgreementNew
Hires

AfterJanuary

1

1996
No

Longevity

ARTICLEXIXBEREAVEMENT
LEAVE

All

fulltimeemployees
upon

applicationforpermissionshall
be

entitled
to
five5 workdaysoff

with
full pay

atthe
time

of
deathin
the
employees
immediate

family
Theimmediate

familyshallmeanfather

mother

wife
husband

child brother
sister

includingthose withstep
relationshipsof
any
memberof
employeesimmediate

household

living

withtheemployeeAllfull

16



time current employees shall be entitled to two 2 days off with full pay at the time ofdeath

ofthe
employee

sgrandparents nephewsnieces
uncles

aunts

father

inlaw

mother

in

law

brother
in

law

or

sister
in

lawReasonabledocumentationshall
be

produced

by

the

employee
if

requested
bythe TownshipThe

failure

to

provide

reasonable
documentationupon

request
maysubject to

the
employee

to
loss

ofpay
for

the absentdays
of

workARTICLEXXMILITARYLEA

VEEmployees

in
the

military
service

including

the
New

Jersey

National
Guard
or

the
UnitedStates
Armed

Forces

Reserves

shallbe
entitled

toleaveas
required

by
1aw

ARTICLE
XXI

CLOTHING

ALLOWANCEA
The

township

will

providethe

uniforms
forEmergencyMedical

Technicians
EMTsBSafetyworkbootsarerequiredaspart

ofthe
uniform

for

regular

fulltime
Public

Works
employeesThe

townshipwillprovide
anannual

allowanceofone
hundred

dollars
100

00

payable
inNovember
of

each

year
for

the

purpose
of

purchasing

the

requiredwork
boots

C

Those

employees

who

as

a

requisite of

employment are required
by

the
Township

to
wear

specified

uniforms
whicharefurnishedby
the

Township
shall

eitherhave
those uniforms maintainedby

theTownship

orshall
receive

on ayearlybasis

prorated

for length
of
service

if

applicable

a cleaning

and
maintenance

allowance

of
500

TheTownshipwillprovide

wintercoats

asneeded

to
the

Public

Worksdepartment

Theemployees
will
beresponsible
for

launderingsaid

coats

The
Township

will

providethefollowing
for

EMTs

FTPTCALL
INS

5LongSleeveShirts
5
Short
Sleeve

Shirts5 PairPants

1
Pair Boots

orShoes
1
Belt
asneeded
3
LongSleeve
Shirts

3
ShortSleeve

Shirts3PairPants

1

Pair
Boots

or Shoes
1

Beltas needed2
LongSleeve
Shirts
2Short
SleeveShirts2

Pair

Pants

1PairBootsorShoes

17



Jacket Winter Spring and

Raincoat as needed

Jacket Winter Spring
and Raincoat as needed

Belt Jacket Raincoat

as needed

DThere
shallbe

no
cleaningallowanceduringathirty

30
daysormore

absence
E

Thosefull
timeemployees whoasa

requisite
ofemployment are

required
towear

specified
uniformsshallbeassignedfoul

weather
gearraincoats gloves

and

rubberbootsand
provided

withreplacement
gearwhen damagedF

Those

full

timeemployeeswho

as
a

requisite

of
employmentarerequiredtowear

specified uniforms
shall

be
provided

with
summerwear

uniform

shortsfor
appropriate

weather

to
be

worn
at

the

discretion
ofthe

employerwhichdiscretion

shall

be
exercised

consistent

with
workplacesafety

rules
andregulations

as

established

by

the
New

Jersey

DepartmentofLabor
the

Joint

InsuranceFundJIFand
or

OSHA

ARTICLE

XXII
MISCELLANEOUS

A
Public

Works

employees
shall

be

scheduled

towork
the

hours

of

6

30
a

m

to230
p

m

betweenMemorialDay
and

Labor
Day

B

EmergencyMedical
Technicians

EMT

willall
share

rotating

shifts

C
EffectiveJanuary

1

1997

employees

will

be

allowed

to

attend Statecourses
at

Township

sexpense
which

pertain

to

their
specificjob

withtheapprovalof
their

Supervisor
Directorand

Business
Administrator

ARTICLE
XXIII

RETIREMENT

Anyemployeewhochoosestoretire

must

notify

the

Townshipno

later

than

60days prior
tothedateofretirement

An employeewhogives notice
ofretirement shall receive

a lumpsum payment for any and

all accrued sick

timeand or

other benefits
to

which

the employee may be entitled

to

within thirty

30 days after

theretirement
date ARTICLE XXIV RATES

OF PAY A Salary increases shall be

paid according to the
following schedule1Effective January 1

2009each employee will receive an

increaseof

two 2
in theirhourly rateof pay 18



2 Effective January 1 2010 each employee will receive an increase of two 2 in

their hourly rate ofpay

3

EffectiveJanuary12011each
employee

will receiveanincrease
of

two2 in

their

hourly

rateof pay
4

One

hundred
100

dollar
signing

bonustoall
employees

covered bythis
Agreement effective

upon

ratification

and

approvalofTownshipCouncilB
Employees

shall advanceonestep
on

each
anniversarydate

of

employment

untilthey
reach

Step

5

C

For

promotional

purposestheTownship will hire

from within if theemployee has theability and

qualificationstodo the

jobWhen
promoted

the
employee

willmoveto

the

appropriatestep
on

thenewtitle
range

whichwill
be

closest

to
their

current
wagerate

withoutsuffering
anyloss ofpay

Seniority

will

beused

as

atie

breakerwhere
all

ability
and

qualifications

are

substantially
equalD

Vacant

andnew

bargainingunit
jobs

shallbe
posted

a

minimum

of10 calendar

days
before

theposition
is

filled
E

Employees

will

be
paidon

abi
weekly

basis F
An

employee who
is

required

to

workin a

higher
paid

job classification
thanhis herownfor

five
5consecutive

days

ormore

orten
10cumulativedayswithin

a twelve
12month

periodspending
at

least fifty
50

percent

of
his

her

time
inactivitiesunder

the
higher

paid job
shall

be
paid

at

the

contractual
rateofpay

for
the

higherclassification
at

thestep
which

elevates

their

payand

most

closelymatches

theircurrent
paywithoutdecreasebeginningon

the
fifth5thor tenth10th

day

as
applicable1Noemployeeshall

be
authorizedtowork inahigher

classification
withouttheadvancewrittenauthorization

from
theAdministratorNo employeeshallbe

paid
forworkinahigher

classification
intheabsence

of
said

priorwritten
authorizationfromtheAdministrator

ARTICLE

XXV
SERVICERECORDS Employees

covered
by

thisAgreement
shallbe entitledto

inspect

their
servicerecords upon requestand

byappointment
19



ARTICLE XXVI

NO STRIKE CLAUSE

The Unionwill not cause norwill

any

member
of

the
bargainingunit

take

part
in

any
strikeworkstoppage

or

slow
down

during

the

term

of
this

Agreement
ARTICLE

XXVII
SEPARABILITY

If

any

provision

of

thisAgreement
or

any

application
of

thisAgreement

to

any

employee
or

group

of
employees

is
heldto

be
contraryto

law
then
such

provision
orapplicationshall

not
bedeemed

valid
and

subsistingexcepttotheextentpermittedbylawbutall

other provisionscovered

inthis

Agreementshall
continue

in fullforceand

effect

ARTICLEXXVIIIDURATIONOF
AGREEMENTThisAgreementshallbe effective
as

ofJanuary
I

2009andshall
continue

in

effect
until

December31
2011subject

onlyto
the

Unions
right
to negotiate

overa
successorAgreement

This

Agreementshallnot
beextended

orally

and
it

isexpressly
understoodthatitshall

expire
on

the dateindicatedunless
it

is

extended

in writing INWITNESSWHEREOFthe

parties

hereto

have
causedthis

Agreementto
be

signed

by theirrespective
representatives

MOI
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UFCW Local 1360

2009 2011 Rate Schedule

Job Title Step1 Step 2 Step 3 Step 4 Step 5

Account Clerk 2009 13 79 14 51 15 28 16

071679
2010

14

07

1480

15

58

16

3917

13

2011

14

3515

10

15

89

167217
47

Account

ClerkSr

2009

14

79

1556
16

37

17

1417
93
2010

15

09
15

8716
70

17
49

1829

201115
39

16

19
17

03

17
84

18
65

Account ClerkPr2009
15

82 1664
17

49 1829
19

102010

16

1416971784
18

66
19
48

201116
46

17

31
18

20 19
03

19
87

AdministrativeClerk

200917
3718 1418

87

19

6220

40
BH

201017
72

18

50
19

25

20
0220

81
201118

0818
87

19

63
20

42

21

22Assessing Clerk

2009
14

2414
42

15

68
16

38

17
112010

1452
14

7115
99

16

71
17

45

2011

1481

15

01
16

31 17
0417 80AssessingClerk

Sr
200915

42

1619

1698
17781859

201015
7316

52

17
32

1813
18

96

2011
16

04

16
851767

18
50

1934
Assessing

ClerkPr
2009

16

26
170517

84
18

6519
43

2010
1658

17

39

1820

19
0219

822011
1692177318

56
194120 21Bldg

Worker

Maint
200913781446

15
161583 16552010

14
0514741546

16
151688 20111433

15
041577164

7
1722Call

Taker
2009

201012
00

12
5513

14

13
7314 35

2011
12

2412
8013 4014

00

14
64Chief Assist Assessor2009

1738
1816 189619

74
2051

2010

17
73

1852
19342013

20

92
201118

0818
89

19
73

20

53 21 34 Clerk
Typist

200912
61

13 19 13
81

1443 15
05

2010 12 86
13

45

1409
14721535

2011
13

12
1372143715021565ClerkTypistSr20091318138514

48
15

13
15

8020101344

141314
77

15

441612
2011

13

711441
15

06

157416
44

Monroe

Twp200920102011
step

ratesfinal
rates

Sheet1



UFCW Local 1360

2009 2011 Rate Schedule

Job Title Step1 Step 2 Step 3 Step 4 Step 5

Clerk Typist Pr 2009 16 04 1641 17 35 17 52

1833
2010

16

36
16
74

17
70

17

87
18 70

2011 16
69

17

07 18
05

1822

1908
Docket

Clerk Sr 2009
15

28
16

48
17

90
18

08
18912010 15

58
16

81

18
26

18

45

19

29

201115
89

17
1418

62
1881

19
68
Deputy

2009
162317

06
1790

18
75

1960CourtClerk20101655174018

26 1912

19

99

2011
16

88

17
75

18
62
195120
39Emergency

Med2009
14

52
15

28

1603
16

76
17

52Tech
2010

14
81

15
58

163517
10

17
87

2011
15

11

15
89

16

68
17

44

18
22Emergency

Med
2009
152015

9916

7817 55 1831
Tech

Sr201015

50

16
31 17

12
179186820111581

16

631746

18

26
19

05

Equipment

2009

16
98

17

86

18

77
19

65

20

53

Operator
2010

17

32
1822

19
1520042094

2011
176718

59
1953

20
44

21
36EquipmentOperator

2009

17
22

181219
03

19
92

2084Welder2010
17

56
1848

19
41

2032
21

25

2011

17

92

18

85

19802072 21
68
HouseingInspector2009

12
301288134914

08

1469Field201012
55

131413
76

14
37

14
98

2011

12

80
13

40
14

0414651528
Housing

Inspector

2009

175918

33 1925
20

0221
02MultipleDwell

2010

17941870
19

64

20

42

21
44

201118
301908

20

03

20

8321
87

Laborer

20091450
1524

1600

16

71
17

45
2010

14
79

15

55

16

32

17

04

17802011
15

09
1586 16

64

1738
18

15
LaborerHeavy2009

16

51
17

331820 1906
19

8920101684
17

68

18
57

19

44

20

28201117
18

18

03

18

94
19

83
2069

Maintenance

2009
1603

16
8617

67
1854

19
36Repairer

2010
1635

17
20

18 02

18
9119752011166817541838

1929
20 14Maintenance

Repairer 2009

1686

17

79

18
73
19

66

20

60Sr
2010

17201814
19

1020 05
21

01

2011

17 54
18

51
19

48 20
4521

43
Monroe

Twp 2009 20102011 step
rates

final

rates
Sheet1



UFCW Local 1360

2009 2011 Rate Schedule

Job Title Step1 Step 2 Step 3 Step 4 Step 5

Mechanic 2009 17 30 18 21 19 13 20 02 20 95

201017
64

18

58
19
51

20
42

21

37
2011 18

00 18
95

19

91 20
83

2179

MechanicWelder
2009

17 55 18
49

19
42

20
32

21
25

2010
179018 86

19
80

20

73
21

68

2011

18

26

1923
20

2
2114

22
11Mechanic

Sr
2009
17

65
186719

72
2076

21
79

2010180019052012211822

22 201118

36

19

43
20

52

21
60

22
67

OmnibusDriver2009
1603

1687
17

68
18

55

1937
2010

16
35

1721
18

03
18

92
19

76201116
68

17
55

18
39

19

30
20

16

Parks
Recreation

2009

11
1511

68
12
261281

1338

Worker2010 11 3711
91

125013

06

13
65 2011

11
60121512751332

13

93ParksRecreation

2009

13
68

14

35

14

99
15

66

16

29

Asst
Supervisor

2010

13

95

14
63

15

29
1597

16
622011142314

93
156016

29
1695

Permit
Clerk

2009
141614

84

15
58

162816
99

2010
14

44151315
89

16
6117

33
2011

1473
15

44

16

21

16

94

17

68PermitClerkSr 2009
14
791550

16
23169517652010

15

0915811655
17

291800
2011

15
39

16
13

16

88

17
63

18
36

PermitClerkPr200915
82

16

64

174918

29 1910
2010

1614
169717

84

18661948
2011

16

46

17

31
18

2019
031987

Payroll

Clerk

2009

1379
14

51

152816
0716

792010

14

07
14

80
15

58
16

39

17

13

2011

14

35

151015
89

16
7217 47

Payroll

ClerkSr
2009

15
421619

16

98
17

781859 201015
73

16521732
18

13

18
96

2011

16

04

168517
67

18

50

19

34
Payroll

Clerk
Pr2009

15

82
1664

17
4918

29
1910

2010
1614

16
9717

84
18

66 19

48
2011164617311820190319

87Police
Records 200915

85 16

6817

53

18

32
19
14

Clerk

Sr

201016
17

17021788
18

6919 53
2011

16

49

17 36
18

23
19

06 19
92Monroe

Twp
2009

2010 2011 step rates
final

rates

Sheet1



UFCW Local 1360

2009 2011 Rate Schedule

Job Title SteD1 Step 2 Step 3 Step 4 Step 5

School

Crossing2009
11

6012 1712
73

13

24

1385

Guard

2010

11

84
12

42

12

98
13

5114132011
12

07

12

66

13
24

13
7814 41Secretarial

Asst

2009

16

84
1770

18
6019 46

20
35

2010
17

1718
05

18 9719
85

207520111752

1842

19
35

20
25
21

17
Tax

Clerk

2009
13
79

14
5115
28

16

07

1679
2010

140714
80

15
58

16
39

17

132011
14

35

15

1015

89
167217

47
TaxClerkSr20091542161916

9817
78

18

59

201015
73

16
5217
321813
1896
20111604

16

85
17

67

18
5019
34

Tax

Clerk
Pr

2009

15
82

16

64

1749
18

29

19

10

2010

16

14

16

97

17
84

18 66 19 482011 16 46
17

3118 2019
03

1987 StreetRepairer
2009

1648 1733
18

20
19

0619

89

2010

16

81

17
681857

1944

20

28

2011

17
141803 1894

19
83

20
69

Truck
Driver 2009
16

8417
70

18
6019

46
20

35201017

17

18

051897
19

85

20
75
2011

175218

42
19

35
20

25

21

17

Violations

Clerk
2009

14601576
16

51
17

27

18

05I

2010
14

891607

16
84

1762
18

41
I

2011

15
19

163917

18
17

97
18

78

Monroe

Twp2009

2010
2011

stepratesfinal

ratesSheet1


